NMCAA EDUCATION COACH INTERVIEW SCORE SHEET

Name of Applicant: ___________________________________________________    Program/Position/Grade: ____________________________________________________
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	1*
	Have you read the job description? Do you have any questions about the position?
	 
	
	
	

	2*
	Can you perform the essential functions of the job with or without reasonable accommodations?
	 
	
	
	

	3*
	Describe your philosophy for educating preschool age children.
	
	
	
	

	4*
	Describe your definition of school readiness for the preschool age child.
	 
	
	
	

	5*
	Tell us how you would support teachers to include children with all abilities.
	 
	
	
	

	6*
	What strategies would you use to help a preschool teacher address a behavior concern in his/her classroom?
	 
	
	
	

	7*
	What role do you believe parents play in the education of their child?
	 
	
	
	

	8*
	Have you been a coach or experienced being coached?  What top 3 skills do you feel are important for a Coach to have to effectively support a teacher?
	 
	
	
	

	9*
	Effective coaching is relationship based.  What strategies will you use to build positive relationships with teachers?
	 
	
	
	

	10*
	Explain what a feedback session would look like after a classroom observation has taken place?  What is the role of the coach?  What is the role of the teacher?
	 
	
	
	

	11*
	Describe qualities that promote a supportive and collaborative team.  As a leader, how will you ensure the implementation of these qualities with your colleagues?
	 
	
	
	

	12*
	How would you stay in touch with staff when you only see them once or twice a month?
	 
	
	
	

	13*
	Tell us about your experiences in facilitating team meetings and trainings?
	 
	
	
	

	14*
	What is your knowledge/experience with:  Creative Curriculum, GOLD, Conscious Discipline, CLASS (Classroom Assessment Scoring System), PQA (Preschool Program Quality Assessment)?
	 
	
	
	

	15*
	Scenerio – You are doing an observation in the classroom and you hear the teacher address a child with a raised voice say “you will not grab that toy from your friend.”  The teacher then grabs the toy away from the child and walks away.  The child puts his head down and starts wandering around the classroom.  What would be your response to the situation as a Coach?
	 
	
	
	

	16.
	Scenerio – A teacher calls you at the end of the day in tears saying that she/he is overwhelmed.  Her/his ass’t didn’t show up for work, there was an upset parent, a child wouldn’t stop trying to hurt other children, the food for lunch arrived 45 minutes late and she/he had to fill out 4 accident reports and call the parents at the end of the day.  As a Coach what would be your approach in helping this teacher with her/his day?
	
	
	
	

	17*
	What defines success for you in your job and what supports might you need to feel successful?
	 
	
	
	

	18*
	 If you were offered this position, how soon would you be available to begin working with us?
	 
	
	
	



	
	Questions

All the following should be answered for ALL applicants.
	Comments
	    STRONG
	AVERAGE
	WEAK

	1
	 Was the applicant neatly groomed and appropriately dressed for the position? 
	 
	
	
	

	2
	 What was the applicant’s overall attitude during the interview process?
	 
	
	
	

	3
	 What was the applicant’s body language (strong handshake, eye contact, relaxed, nervous, excited, agitated)? 
	 
	
	
	

	4
	 Did the applicant share knowledge or ask questions about the Agency or preschool program?
	 
	
	
	

	5
	 Was the applicant prepared for the interview process?
	 
	
	
	

	6
	 Did the applicant communicate effectively (active listening, delivering honest/concise responses)? 
	 
	
	
	

	7
	 Are the applicant’s qualifications and experiences sufficient for the position in which they applied?
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